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Striving for the Capabilities in a Vocational Setting: the role of Personal Goals and the Psychological Contract. 

This PhD investigates the links between the psychological contracts of adolescents doing vocational job training 
and their personal goals as well as the impacts that this has on the youths’ well-being. The capability approach’s 
basic reasoning, that both the person and their environment are critical to achieving capability and functioning, is 
central to the proposed studies; the individual’s dispositions leads to personal goal choices whilst the 
opportunities or hindrances afforded by their environment in the form of their psychological contracts mediate 
the trainees’ reactions and experiences associated with these goals. For example, a youth may perceive a breach 
in the psychological contract if their personal goals are not facilitated by their psychological contract which can be 
explained as a negative reaction to the limiting effects of the psychological contract. 
 
The study will develop a deeper understanding of personal goals, well being and the psychological contract with 
regards to the vocational trainee in an attempt to unravel the complexities of these workers just entering the job 
market. The ultimate aim of the study is to unveil new possibilities to promote positive employment relationships 
between trainees and their supervisors whilst increasing the adolescents’ capability sets. 
 
 
The study consists of 3 parts:    1) Interview Study (10 vocational trainees)  

2) Cross Sectional Questionnaire Study (450 trainees) 

3) 2 week-long Diary Study (100 trainees) 
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